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Trotwood Chamber of Commerce Pres-
ident’s Message  

 

 To the Members of the Trotwood 

Chamber of Commerce and the Trotwood 

Community: 

 As we usher in 2025, we stand on 

the shoulders of progress, ready to launch 

forward into a future defined by bold inno-

vation and collective strength. The essence 

of leadership is to paint a vision of what can 

be, while firmly holding the hand of the pre-

sent—and this year, our vision is uncom-

promising: Trotwood will shine as a beacon 

of resilience, opportunity, and prosperity. 

Reflecting on Our Growth 

 In recent years, our Chamber and 

community have celebrated transformative 

accomplishments. From the groundbreaking 

of pivotal infrastructure to initiatives foster-

ing entrepreneurship and job creation, Trot-

wood has demonstrated that we are not 

just growing—we are thriving. I am proud 

to stand with a board and community that 

constantly strive to expand the boundaries 

of what’s possible. 

 Last year, the Chamber hosted its 

most successful Annual Awards Dinner and 

golf outing to date. These moments of cele-

bration remind us that progress is not a 

solo endeavor—it is powered by partner-

ship. From small businesses carving out 

their niche to legacy organizations reaffirm-

ing their place in our region, each of you 

has contributed to our shared success. 

A Vision for 2025: Innovate, Inspire, 

Impact 

 As President, I challenge us all to 

think big in 2025. Innovation will be our 

guiding star. We aim to offer new opportu-

nities for businesses to connect with re-

sources, launch impactful events, and con-

tinue strengthening our ties with education-

al institutions, nonprofits, and local govern-

ment. The Chamber’s evolving focus will 

include: 

 Empowering Business Growth: Tai-

lored workshops and mentorship pro-

grams to meet the needs of every 

member, from startups to established 

enterprises. 

 Building Bridges: Expanding regional 

partnerships to draw new investments 

and amplify Trotwood’s voice across 

Ohio and beyond. 

 Deepening Community Impact: 

Initiatives that directly address our 

city’s needs, including workforce devel-

opment, youth empowerment, and en-

hanced quality of life. 

 Together, we will foster an environ-

ment where dreams are cultivated, busi-

nesses flourish, and every resident feels em-

powered to contribute their unique gifts. 
Call to Action: Be Part of the 
Change 
 Our work is far from finished, and I 

invite you to bring your talents, ideas, and 

energy to the table. Whether you are a 

longtime member or a new face in our 

community, your contributions matter. Let 

this be the year you make your mark—not 

just for your business, but for the future of 

Trotwood. 

 We are united by a shared purpose: 

to make Trotwood not only a better place 

to live and work but a model of collabora-

tion and innovation. As Dr. King once said, 

“Faith is taking the first step even when you 

don’t see the whole staircase.” Let us con-

tinue stepping forward with faith, knowing 

that our united efforts will transform chal-

lenges into opportunities and dreams into 

reality. 

 On behalf of the Board of Direc-

tors, I extend my gratitude for your com-

mitment and your belief in the Trotwood 

Chamber of Commerce. Together, let’s 

make 2025 a year to remember. 
 

In partnership and purpose, 

Sean Freeman, President 

Chamber Connection 
5790 Denlinger Road 

Trotwood OH 45426 

Phone 937-837-1484 

Email: mbattle@trotwoodchamber.org—www.trotwoodchamber.org 

 To make payment: —https://tinyurl.com/atbrn5wc  

mailto:mbattle@trotwoodchamber.org
http://www.trotwoodchamber.org/
https://tinyurl.com/atbrn5wc


 



 

Dayton Dragons National Anthem Tryouts Open January 6 
 

Dayton Daily News and Dayton Dragons host VIRTUAL National Anthem Tryouts for 
the 2025 season.  
DAYTON, OH – A traditional sign that baseball season is just around the corner in 
the Miami Valley is National Anthem Tryouts, presented by the Dayton Daily 
News. Auditions for this summer’s national anthem performers are VIRTUAL on 
the Dragons website.  
Audition videos, which are being accepted in lieu of in-person auditions this year, 
should be uploaded at www.daytondragons.com/nationalanthem.  
Finalists will perform the national anthem at Day Air Ballpark throughout the sea-
son, with the grand prize winner performing on Opening Day 2024 before the 
Dragons host the Fort Wayne Tincaps on Tuesday, April 8.  
Deadline to apply is Sunday, February 16, 2025.  
The Dayton Dragons reserve the right to change performance details throughout 
the season to ensure health and safety has been met for all performers, fans, and 
staff.  
*Approved Dragons marks, logos, photos, and videos can be found here:  
https://daytondragonscs.box.com/s/vawqwub6gite6ajcinn14j6k6eb73tj9  
More Information: The Dayton Dragons are the affiliate of the Cincinnati Reds and 
play 66 home games at beautiful Day Air Ballpark, in the heart of the Water Street 
District. Contact the Dragons by calling at (937) 228-2287, emailing at drag-
ons@daytondragons.com, or go to daytondragons.com. For more information, 
please visit the following links: 
• 2025 Schedule: https://www.milb.com/dayton/team/schedule 
• Season Tickets: https://www.milb.com/dayton/tickets/seasontickets  
• Group and Hospitality Options: https://www.milb.com/dayton/tickets/
groupoutings  
The Dragons sellout streak continues with 1,573 sellouts over the past 24 years and 
is a testament to the Dayton area community. Support the Dayton Dragons and be-
come a Dragons season ticket holder for first access to stadium improvements and 



 

  

 

 

 SOCA partners with Hunter Consulting 
to provide workers' compensation benefits to 
small businesses to provide workers comp 
coverage and risk management strategies. 

Workers' Compensation Group Rating 
 Group rating programs through 
Hunter Consulting allow customers to join 
together to share in the cost savings of work-
ers' compensation insurance. By participating 
in the group rating program through Hunter 
Consulting, members can take advantage of 
significant cost savings on their workers' com-
pensation premiums.  
 An Experienced Workers' Compensa-
tion Provider , Hunter Consulting has the 
workers' compensation experience you need 
for your business.  
 
What makes Hunter Consulting different?  
 Largest Ohio-owned and headquartered 

TPA for self-insured employers  
 Single point of contact for all claims 

 Dedicated account manager working for 
you 
 Average tenure of our account managers 

is 18 years 
 Communications handled with profes-

sionalism, honesty, and integrity 
 We represent over 100 self-insured poli-

cies and 1000s of State Fund Policies  
 Business Representation and Admin-
istration you can count on Hunter Consulting 
is here for your business during worker com-
pensation claims and related legal proceed-
ings.  
Hunter Consulting stands up for you in the 
following ways:  
 Attorney representation at Industrial 

Commission hearings  

 Expert settlement and handicap review  

 Professional guidance with BWC audits 
 Semi-annual safety training 

 NCCI Code Reviews  
 For more information and a no cost, no 
obligation review, please contact Jeff Price of 
Hunter Consulting at 1-800-486-6652.   



Disability Relief 

 The disability relief provision (formally known 
as Handicap Reimbursement) was originally intro-
duced and designed to encourage employers to hire 
and retain employees with disabilities, regardless of 
whether their condition may impact recovery or claims 
costs from work-related injuries. To support employ-
ers in this endeavor, we offer the Disability Relief Pro-
gram, which helps reduce claims experience costs and 
alleviates some of the financial challenges these em-
ployees may face in the job market. 
 The impairment must be one of the 25 eligible 
diseases or conditions listed under Ohio Revised Code 
(ORC) ORC 4123.343 in order to qualify for the Disabil-
ity Relief Program.   The disabling condition must have 
existed before the date of injury, and either caused 
the claim or contributed to increased costs and/or a 
delay in convalescence.  
 More information about Disability relief can 
be found here:  Disability relief | Bureau of Workers' 
Compensation. Contact your assigned BWC account 
representative discuss details related to disability re-
lief.  
eNotifications 
 Did you know you can sign up to receive email 
updates from BWC?  You can select which updates 
from BWC you prefer as well as other state and feder-
al agencies.   
 Check out eNotifications at this link:  eNotifica-
tions | Bureau of Workers' Compensation (ohio.gov) 
 

Upcoming Program Deadlines & Due Dates 

For public employers: 
 January 1, 2025 - February 15, 2025:  True-up win-

dow 

 January 31, 2025:  

 Policy Year 2025 Drug-free Safety Plan Accident 
Analysis Training deadline 

 Policy Year 2025 Drug-free Safety Plan Safety 
Management Self-Assessment deadline 

February 1, 2025:  Submission deadline for PERRP 
300AP Summary of Work-Related Injuries and Illnesses 
 
 

For private employers: 

 January 31, 2025 

 Policy Year 2025 Deductible Program application 
deadline 

 Policy Year 2025 Group Retrospective rating ap-
plication deadline 

Policy Year 2025 Claim Impact Reduction Program ap-
plication deadline 

 

 

 

 

January is Cervical Cancer Awareness month. 

 Each year, about 11,500 new cases of cer-
vical cancer are diagnosed in the US, and about 
4,000 women die from cervical cancer.  The HPV 
vaccine can prevent against the types of HPV that 
most often cause cervical cancer.  Two screenings, 
the HPV test and Pap test, are available and effec-
tive in detecting changes that may develop into 
cancer.   

 The CDC recommends women start 
screenings by age 21.  At Premier Community 
Health, our goal is to remove barriers for screen-
ings for women who may be uninsured or under 
insured.  Click this link for information: Communi-
ty Health -Breast and Cervical Cancer Project | 
Premier Health 

Maternal Health Awareness Day is January 23rd. 
 This day gives us the opportunity to learn 
how we may improve outcomes for mothers dur-
ing pregnancy, childbirth, and the postpartum pe-
riod.  Four out of five pregnancy-related deaths 
are considered preventable, and the pregnancy-
related mortality rate has not improved over the 
past decade according to hrsa.gov.  Check out re-
sources for pregnant mothers HERE. 
 
"Success is not final, failure is not fatal: It is the cour-
age to continue that counts." -Winston Churchill 

http://codes.ohio.gov/orc/4123.343
https://info.bwc.ohio.gov/for-employers/managing-claims/controlling-claim-costs/disability-relief
https://info.bwc.ohio.gov/for-employers/managing-claims/controlling-claim-costs/disability-relief
https://info.bwc.ohio.gov/news-and-events/eNotifications
https://info.bwc.ohio.gov/news-and-events/eNotifications

